
Code of Conduct
AEPC is a reputed institution recognized for Renewable Energy Promotion to enhance livelihood of women 
and men of rural population in Nepal. The program under AEPC is supported by multi development partners 
and involved many stakeholders in its execution. The AEPC has its own policy, guidelines and operational 
procedures and it has taken GESI approach to extend its services to the rural women, poor and disadvantaged 
groups. The organisation will not acknowledge the activities of employees who achieve results through 
violation of the law or unethical dealings.
 
1.	 The AEPC is dedicated for inclusive and gender sensitive RET service delivery, hence all staff must be 

accountable for inclusive and gender sensitive behavior. It promotes zero tolerance for gender base 
violence and sexual harassment. 

2.	 The organisation expects its employees to conduct themselves in a professional and honest manner 
befitting a mature, respectable and honorable AEPC staff member.

3.	 The organisation respects its employees as accountable to their services without bias of any caste, 
creed, religion, sex, age, disability, conscience, belief, culture, language and place/regions, etc. 

4.	 The organisation promotes working environment conducive to women staff and other social groups. 
5.	 The organisation and its employee must, at all times comply with all applicable laws and regulations, 

employee must ensure that their action always follow the laws and regulations governing the 
organisations operations. 

6.	 The organisation is strictly prohibits kickbacks and commissions or any other form of corruption. 
7.	 Decisions should be taken in order to avoid unduly gain of financial or other benefits for families or 

friends or other associates. It should serve in the interests of community and its beneficiaries as a 
whole and for the organisation. If an employee suspects that he/she or his/her associates will benefit 
from a decision he/she is to make, the employee is obliged to proactively declare himself /herself 
disqualified due to potential conflict of interest.

8.	 The organisation promotes a participatory, transparent and democratic style of leadership/management, 
directed towards the attainment of the vision, mission and goals, and away from self-promotion and 
personal prestige.

9.	 The organisation must ensure that information is publicly accessible to all stakeholders and social 
groups that their work and activities are easily understood and that information on program and 
activities is widely disseminated. 

10.	 The style and mode of operation of AEPC should be financially modest and focus on optimization of 
resources. 

11.	 The employee should be sensitive to the local culture, tradition and religion. This implies treating 
everyone with respect, courtesy and consideration.

12.	 The employees must not presume to speak for the organisation on any topic, unless they are certain 
that the views they express are those of the organisation, and it is the organisation’s desire that such 
views be publicly disseminated. 

13.	 The employee should be as open as possible with regard to all decisions and actions taken in the 
performance of its functions. 

14.	 The right of confidentiality and secrecy among the staff must be respected.
15.	 Personal issues are discouraged to indulge into the official matter.
16.	 Employees should avoid misuse of organisation identification, facilities and equipment for personnel 

matter. 

[Promoting it as GESI responsive organisation]

Alternative Energy Promotion Center



æcfrf/ ;+lxtfÆ
gjLs/0fLo pmhf{ k|ljlw k|j4{gsf] If]qdf j}slNks pmhf{ k|j4{g s]Gb| Ps ;Ifd, k|efjsf/L tyf ;s[o ;+:yfsf] ?kdf kl/lrt 
5 . s]Gb|n] u|fld0f If]qsf ul/a, dlxnf÷k'?if tyf lk5l8Psf ju{sf] hLjg:t/ ;'wf/ ug]{ p2]Zo lnO{ gjLs/0fLo pmhf{sf 
k|ljlwx?sf] k|j4{g tyf lj:tf/ ub}{ cfO/x]sf] 5 . sfo{qmdsf]] ;kmn / k|efjsf/L sfof{Gjogsf nflu o; s]Gb|n]] gLlt, 
lgod, lgb]{lzsf / cjwf/0ff kqx? tof/ kf/L sfof{Gjog ub}{ cfO{/x]sf]] 5 . 

j}slNks pmhf{ k|j4{g s]Gb|n]] kl/sNkgf u/] cg'?k sfo{ ug{ / u/fpgsf nflu ;Dk"0f{ sd{rf/L tyf ;/f]sf/jfnfx?nfO{ 
o; ;+:yfsf] lgod, sfg"g tyf sfo{z}ln af/] cem al9 hfgsf/L k|bfg u/L Ps cg'zfl;t k]zfut ;+:yf agfpg] p2]Zon] of] 
cfrf/ ;+lxtf tof/ ul/Psf]5 . o;df tn pNn]lvt a'“bfx? ;a}nfO{ dfGo x'g]5 / ;f]lx dof{bf leq /lx sfof{nosf] b}lgs 
s[ofsnfk ug{' kg]{5 .

!=	 o; ;+:yf ;dfj];L / n}l·s ;+j]bgzLn gjLs/0fLo pmhf{ k|ljlw k|j4{gsf nflu ;dlk{t 5 . To;}n] cfgf sd{rf/Lx? 
;dfj];L / n}l·s ;+j]bgzLn Jojxf/sf nflu cfkm} pQ/bfoL x'g' h?/L 5 . o; ;+:yfn] n}l·ssf] cfwf/df x'g] e]befj 
tyf of}g b'Ao{jxf/nfO{ h3Go ck/fw dflg ;'Go ;+odtf sf] gLlt cjnDag u/]sf]5 .

@=	 o; ;+:yfn] cfgf sd{rf/Lx? k]zfk|lt jkmfbf/ / OdfGbf/L eO{ cfkm'nfO{ Ps ljgd| tyf kl/kSj AolQmTjsf] ?kdf 
k|:t't x'g] cfzf /fVb5 .

#=	 o; ;+:yfsf sd{rf/Lx?af6 lbg] ;]jf s'g} hflto, wd{, ;:+s[lt, efiff, ln·, j0f{, pd]/, zfl//Ls leGg Ifdtf / 
ef}uf]lns cfwf/df e]befj gu/L ;dfg Jojxf/ ug{' cfgf] lhDd]jf/L dflgG5 .

$=	 o; ;+:yf ;j} ju{, hflt / dlxnfx?sf] nflu sfo{d}qL jftfj/0f agfpg k|lta4 5 .
%=	 o; ;+:yfsf sd{rf/Lx?n] ;w} ;+:yfsf] k|rlnt sfg"g, lgodfjnL / lgb]{lzsfsf] bfo/fdf a;L sfo{ ug{ lgb]{lzt 

ub{5 .
^=	 o; ;+:yfsf sd{rf/Lx?n] ;]jf k|bfoaf6 s'g} k|sf/sf] sldzg, nfe, k'/:sf/, bfg, cflb u|x0f ug{ lgif]lwt u/]sf] 

5 . o; lgod ljkl/t o:tf sfo{df ;+nUg ePdf cfjZos sf/jfxL tyf ;]jfaf6 cjsfz ul/g]5 .
&=	 o; ;+:yfsf sd{rf/Lx?n] ;d'bfo tyf ;+:yfsf] lxt x'g] afx]s kl/jfl/s tyf ;fyLefOsf] nfe tyf enfO{ x'g] u/L 

cfly{s tyf cGo lg0f{ox? ug{ lgif]lwt ul/Psf]5 . o:tf] cj:yf >[hgf x'g] b]lvPdf t'?Gt ;DalGwt clwsf/LnfO{ 
;"rgf lbg'kb{5 . olb To:tf s[ofsnfkdf ;+nUgtf ePsf] kfO{Pdf s'g} klg ljjfbdf gkl/ g}ltstfsf] cfwf/df  
:jOR5fn] cjsfz lng'kg]{5 . 

*=	 o; ;+:yfn] kl/sNkgf u/sf]]] nIo tyf p2]Zo k|flKtsf nflu ;xefuLtfd"ns k|hftflGqs k4ltaf6 g]t[Tj k|bfg ug]{5, 
s;}sf] JolQmut ljsf; tyf lxtsf nflu sfo{ ug]{ 5}g .

(=	 o; ;+:yfn]] ug]{{ u/]sf x/]s sfo{qmd tyf s[ofsnfkx?sf] ;"rgf ;/f]sf/jfnf / ;d'bfosf ;a} au{sf JolQmx?n] ;lhn} 
a'em\g] jftfj/0f ;[hgf u/L gjLs/0fLo pmhf{ k|ljlwdf kx'“r a9fpg ;'rgfsf] k|rf/ k|;f/df hf]8 lbg]5 . 

!)=	 o; ;+:yfsf] sfo{k4lt cfly{s tyf >f]t kl/rfngsf] dfldnfdf ;/n, :ki6 / k|efjsf/Ltfdf s]]lGb|t x'g]5 .
!!=	 sd{rf/Lx?n] sfd ug]{ lznl;nfdf ;w}+ :yflgo efiff, ;+:s[lt, wd{ / dfGotfx? k|lt ;r]t /xg'kb{5 . n}+l·s ;dfgtf 

/ ;fdflhs ;dfj]lzs/0fsf] cjwf/0ffnfO{ cfTd;fy ub}{ ;a}k|lt ljgd| / cfb/efj ;lxt sfd ug{'kb{5 . 
!@=	 o; ;+:yfsf sd{rf/Lx?n] cfkm'nfO{ hfgsf/L tyf ;'lglZrt ePsf] ljifodf dfq ;+:yf jf sfo{qmdsf lxtdf n]v 

k|sfzg ug{, jQmJo hf/L ug{ tyf k|rf/ k|;f/ ug{ ;lsg] 5 cGoyf ePdf sf/jflxsf] xsbf/ aGg]5 .
!#=	 o; ;+:yfn] x/]s s[ofsnfksf pknlAw ;fy} lg0f{ox?df kf/blz{tf Nofpg'sf ;fy} ljj]sk"0f{ ts{x? ;lxtsf] k|:t'tLnfO{ 

hf]8 lbG5 . 
!$=	 o; ;+:yfn] sd{rf/Lx? larsf] ljZjf; / uf]klgotfsf clwsf/nfO{ ;Ddfg ub{5 .
!%=	 o; ;+:yfsf sd{rf/Lx?sf] JolQmut ;d:ofx?nfO{ ;+:yfut ;jfn agfpg lg?T;flxt ub{5 .
!^=	 o; ;+:yfsf sd{rf/Ln] cfgf] kb jf ;f] jfkt xfl;n u/]sf 1fg lghL cyjf JolQmut kmfObfsf nflu k|of]u ug{ 

kfpg] 5}gg\ .

j}slNks pmhf{ k|j4{g s]Gb|


